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Annotatsiya. Magolada gender stereotiplari va ularning ayol rahbarlar oilasiga ta'siri ilmiy
jihatdan tadqiq etilgan. Gender stereotiplari tushunchasi, shakllanish sabablari va zamonaviy
jamiyatdagi ahamiyati tahlil gilingan. Tadgiqot shuni ko'rsatadiki, "ayolning asosiy vazifasi oila va
farzand tarbiyasi” kabi an'anaviy garashlar ayol rahbarlarni ijtimoiy bosim, tanqid va psixologik
zo'rigishga duchor giladi. Gender stereotiplari kuchli bo'lgan jamiyatlarda ayol rahbarlar oilasida
stress darajasi yuqori bo'lib, bu oilaviy barqgarorlikka salbiy ta'sir giladi. Ayol rahbarlarning
kasbiy va oilaviy majburiyatlarini uyg unlashtirish jarayonida "ikki karra yuklama" effekti yuzaga
keladi. Rollar tagsimotidagi tengsizlik (uy ishlari va farzand tarbiyasining asosan ayol zimmasida
golishi) oiladagi nizolar va tushunmovchiliklarni keltirib chigaradi. So'nggi yillarda gender
tengligi tendensiyasi kuchaymoqda va oilada hamkorlik, mas‘uliyatni bo'lishish, o'zaro go'llab-
quvvatlash tamoyillari rivojlanmoqda. Stereotiplarni kamaytirish uchun jamiyatda gender tengligi
madaniyatini rivojlantirish, oilada mas‘uliyatni teng tagsimlash va ayol rahbarlarni ijtimoiy
jihatdan go'llab-quvvatlashning muhimligi ta'kidlanadi.

Kalit so“zlar: gender stereotiplari, ayol rahbarlar, oila, ikki karra yuklama, gender tengligi,
rollar tagsimoti, ijtimoiy bosim, psixologik stress, oilaviy munosabatlar, hamkorlik.

Annomauun. B cmamve HAYUHO UCCHEOYIOMCS 2eHOEpHbIEe CIMEPeoOmunsl U Uux GiusHue Ha
CemMblO HCeHWUH-PYKOGOOUmenel. AHanu3upyemcs KoHyenyus 2eHOePHbIX CMepeomunos, nPuduHsl
ux gpopmuposanus u ux 3Hauvenue 8 cospemenHom obujecmee. Hccreoosanue noxasvleaem, 4mo
MpaouyUoOHHble 632710bl, MAKUE KAK «2IA6HAS 3A0aYaA HCEHUWUHbI — CeMbsl U OCNUMAHUE Oemelly,
noogepeam JHCeHWUH-PYKOBoOOUmMenell COYUAIbHOMY OABAeHUI0, KPUmMuKe U HCUXON0SULeCKOMY
cmpeccy. B obwecmeax ¢ CUNbHbIMU 2EHOEPHbIMU CMepeomunamu YpPo8eHb CMmpeccd 8 Cembe
JHCEHWUH-PYKOBOOUmMeENell BbICOK, UYMO He2amusHO CKA3bl8Aemcsi HA CmabuibHocmu cemvu. B
npoyecce coemeujeHusi RPOheccUOHAIbHBIX U CEMEUHBIX 00S3AHHOCIEN ) HCEHUWUH-PYKOBOOUMeNel
so3HUKAem 3¢hexm «06otiH020 bpemenuy. Hepasencmeo 6 pacnpedenenuu ponei (OomawHue oena
u gocnumarue demeti OCMAIOMCsl 8 OCHOBHOM 0053AHHOCMbIO JHCEHWUH) BbI3bI6AEN KOHQIUKMbL U
HeOONOHUMAaHUsl 8 cemve. B nocrneonue 200vl ycunusaemcs menoeHyus K 2eHOEPHOMY PAGEHCMEY, U
8 ceMmbe pazsUBAIOMCcs NPUHYUNBL COMPYOHUHECMEd, pAa30eieHusi 00S3aHHOCmel U 83AUMHOU
nooodepxcku. s CHUMNCeHUs Cmepeomunog noo4epKUBaemcs BaiNCHOCMb PA38umusi KyJibmypbl
2EHOEPHO20 pABeHCmBa 6 0buecmee, pPAasHoco pacnpeoeienus 00a3aHHOCmell 6 cemMbe U
COYUANBHOU NOOOEPIHCKU HCEHUJUH-PYKOBOOUMENEU.

Knrouesvle cnosa: cenoeprvlie cmepeomunsl, HCEHUWUHBL-TUOEPbL, CeMbsl, 0BOUHOe Opems,
2eHOePHOe PABEHCMBO, pacnpedeieHue polell, COYUAIbHOEe OdGleHUue, NCUXOL0SUYeCKUll Cmpecc,
cemeliHble OMHOWEHUSL, COMPYOHUYECMEO.

Annotation. The article scientifically studies gender stereotypes and their impact on the
family of female leaders. The concept of gender stereotypes, the reasons for their formation and
their significance in modern society are analyzed. The study shows that traditional views such as "a
woman's main task is family and childrearing™ subject female leaders to social pressure, criticism
and psychological stress. In societies with strong gender stereotypes, the stress level in the family of
female leaders is high, which negatively affects family stability. In the process of combining
professional and family responsibilities of female leaders, a "double burden" effect occurs.
Inequality in the distribution of roles (housework and childrearing remain mainly the responsibility
of women) causes conflicts and misunderstandings in the family. In recent years, the trend towards
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gender equality has been strengthening, and the principles of cooperation, sharing of
responsibilities, and mutual support are developing in the family. In order to reduce stereotypes,
the importance of developing a culture of gender equality in society, equal distribution of
responsibilities in the family, and social support for female leaders is emphasized.

Key words: gender stereotypes, female leaders, family, double burden, gender equality, role
distribution, social pressure, psychological stress, family relationships, cooperation.

KIRISH

Zamonaviy jamiyatda ayollarning rahbarlik lavozimlaridagi ishtiroki tobora
ortib borayotganiga garamay, gender stereotiplari hali-hanuz ijtimoiy munosabatlarda
muhim rol o‘ynamoqda. Aynigsa, ayol rahbarlarning oila va kasbiy faoliyatni
uyg‘unlashtirish jarayonida ushbu stereotiplar muayyan psixologik, ijtimoiy va
madaniy bosimlarni keltirib chigaradi. Mazkur maqolada gender stereotiplari
tushunchasi, ularning shakllanish sabablari hamda ayol rahbarlar oilasiga
ko‘rsatadigan ta’siri ilmiy nuqtayi nazardan tahlil gilinadi.

Gender stereotiplari jamiyatda erkak va ayol rollariga oid tarixiy shakllangan
garashlar majmuasidir. Ushbu stereotiplar ayol rahbarlar oilasida muayyan
ziddiyatlarni keltirib chigarishi mumkin.

Jamiyatda hanuzgacha “ayolning asosiy vazifasi oila va farzand tarbiyasi” degan
garashlar mavjud. Ayol rahbar esa ushbu stereotipni buzuvchi shaxs sifatida gabul
gilinadi. Natijada ayol rahbar ijtimoiy bosim, tanqid va psixologik zo‘riqishga duch
keladi.

[lmiy tadqiqotlar shuni ko‘rsatadiki, gender stereotiplari kuchli bo‘lgan
jamiyatlarda ayol rahbarlar oilasida stress darajasi yuqoriroq bo‘ladi. Bu esa oilaviy
barqarorlikka salbiy ta’sir ko‘rsatadi.

Ayol rahbarlarning oilaviy hayoti ko‘pincha ikki tomonlama mas’uliyat bilan
bog‘liq: bir tomondan, rahbarlik vazifalari, ikkinchi tomondan esa an’anaviy oilaviy
majburiyatlar. Gender stereotiplari sababli ayol rahbarlardan nafagat professional
muvaffagiyat, balki oiladagi mukammallik ham kutiladi. Bu holat “ikki karra
yuklama” (double burden) deb ataladi.

Oila a’zolari va yaqin muhit tomonidan qo‘llab-quvvatlanmaslik, ayolning
ishdagi bandligi “oilaga e’tiborsizlik™ sifatida talqin qilinishi mumkin. Natijada ayol
rahbarlarda aybdorlik hissi, stress va emotsional charchoq kuchayadi.

Gender stereotiplari ayol rahbarlar oilasida rollar tagsimotiga ham bevosita ta’sir
qiladi. Ko‘plab hollarda uy ishlari va farzand tarbiyasi asosan ayol zimmasida qoladi,
erkak esa yordamchi rolida ko‘riladi. Bu esa oiladagi tenglik tamoyillariga zid bo‘lib,
nizolar va tushunmovchiliklarga sabab bo‘lishi mumkin.

Shuningdek, jamiyat bosimi ta’sirida ayol rahbarning muvaffaqiyati ba’zan
salbiy baholanadi, bu esa turmush o‘rtog‘i va farzandlarning ijtimoiy muhitda
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psixologik bosimga uchrashiga olib kelishi ehtimoli mavjud. Ayrim holatlarda esa bu
vaziyat aksincha, oilada o‘zaro hurmat va hamkorlik kuchayishiga ham xizmat qilishi
mumekin.

So‘nggi yillarda gender tengligi masalasiga e’tibor ortib, oilaviy rollarni gayta
tagsimlash tendensiyasi kuchaymoqgda. Ayol rahbar oilalarida hamkorlik,
mas’uliyatni bo‘lishish va o‘zaro qo‘llab-quvvatlash tamoyillari tobora kengroq
qo‘llanilmoqda. Bu esa nafaqat ayol rahbarning kasbiy samaradorligini oshiradi, balki
sog‘lom oilaviy muhitni shakllantirishga xizmat qiladi.

XULOSA

Xulosa qilib aytganda, gender stereotiplari ayol rahbarlar oilasiga sezilarli ta’sir
ko‘rsatib, ularning psixologik holati, oilaviy munosabatlari va ijtimoiy mavqeiga
ta’sir etadi. Ushbu stereotiplarni kamaytirish uchun jamiyatda gender tengligi
madaniyatini rivojlantirish, oilada mas’uliyatni teng tagsimlash va ayol rahbarlarni
jjtimoiy jihatdan qo‘llab-quvvatlash muhim ahamiyatga ega. Fagat shundagina ayol
rahbarlarning kasbiy muvaffagiyati va oilaviy farovonligi o‘rtasida barqaror
muvozanatga erishish mumkin bo‘ladi.

Foydalanilgan adabiyotlar ro‘yxati:
1. Shavkatova, G. (2024). Stage expression of fairy tales in the school program in theaters of
young audiences. European Journal of Arts, (3), 87-91.
2. Ahmedova, N. R. (2020). Estarada word art. Central Asian Problems of Modern Science and
Education, 2020(1), 122-130.
3. Sodigov, I. (2025). The social and political role and educational significance of public holidays
in Uzbekistan. Western European Journal of Linguistics and Education, 3(03), 99-102.

ResearchBib IF: 7.1 (( 157 )) www.uzresearchers.com




